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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DHAMNAGAR COLLEGE

Name of the head of the Institution

Sur anj an Panda

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 09439182143
Mobile no. 7978979517

Registered Email

dhamagar col | ege77@nai | . com

Alternate Email

dhamagar col | egel977@nmuai | . com

Address Dhammagar Col | ege, Dhammagar, Bhadrak
City/Town Bhadr ak
State/UT Oissa
Pincode 756117

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Sanj ay Kumar Panda

Phone no/Alternate Phone no.

09437454178

Mobile no.

7978979517

Registered Email

i gac. dhammagar col | ege@mai | . com

Alternate Email

dhamagar col | egel977@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://dhamagarcol |l ege. org.in/Attac

hnment / AQAR- 2018- 19. pdf

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
geuEda Period From Period To
1 B 2.57 2008 28- Mar - 2008 27- Mar-2013

6. Date of Establishment of IQAC

18- Mar - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

1

Communal har nony week 19- Nov- 2019 71
6

I nternational Yoga Day 21-Jun- 2019 77
1

Wor |l d Pneunoni a Day 12- Nov- 2019 78



http://dhamnagarcollege.org.in/Attachment/AQAR-2018-19.pdf
http://dhamnagarcollege.org.in/Attachment/AQAR-2018-19.pdf

I nternational Wnen's Day 09- Mar - 2020 97
1

Worl d Al DS Day 01- Dec- 2019 124
1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I nstitution UGC G ant UGC 2020 535388
365
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 1

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Partial automation of the library.

Construction of a Classroomw th digital

facilities.

Organi zation of departnental seni nars.

Construction of hygienic and sanitized washroons.

Programme on soci al awar eness.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InQwNmNieFRkQ3Vkd1VHc1JHVzRTQkE9PSIsInZhbHVlIjoiKzVzeUpuVEFFRkNlaDlzY0xrTkY2S2ErU3dsMXpNeGhac0FSQjhUaC9KUWFvTEZhcGRBbWRQQ0lwYnJNR0EraEtQcUV1S013V3NXTURBYVpmUWhYdkE9PSIsIm1hYyI6ImYzYTUyNThkM2ZmNTlmM2E5OGM0OGM5MjdhYzU4OTg4ZTc0YmQ5MTFkZjYxNmJjMWZkMDQ5ZmRkMzBlMjQyMmEiLCJ0YWciOiIifQ==

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Col | ection feedback from stakehol ders.

The feedbacks were taken from
st akehol ders to strengthen teaching
| ear ni ng process.

To organi se progranmes related to
physical fitness and well being of
students

Programes were held for the students
to stay fit and healthy on behal f of
YRC, and NSS Unit

To organi se students nmentoring system

Ment ors conducted neetings with their
nmentees to di scuss students' skill,
academ c, non-academ c probl ens.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Staff Council and | QAC 18- Sep- 2023
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 14- Dec- 2020
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules 1. SAMS for centralized adm ssion for
currently operational (maximum 500 words) students. Student Academni ¢ Managenent

System (SAMS) is an integrated portal
that provides a common platformfor
adm ssion into various courses across
the State through eAdm ssion and al so
several eServices to students at the
institutional |evel through

Admi nistration. 2. HRMS for salary
bills and eservice book. HRMS software
automatically prepares all accounts and




regi sters of an enployee, |like Service
Book, Leave Account, Loan Account,

Sal ary Account, |ncunbency Chart, etc.,
retrieving relevant data from
transactions. 3. PIM5 a database of

t eachi ng and nonnont eachi ng staff under
DHE, di sha.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Dhamagar Col | ege, Dhammagar, Di st-Bhadrak is an ai ded conposite 255-category
college. It canme into being on 15th August 1977. At the begi nning of the
session, the college ensures effective curriculumdelivery through a well-
pl anned nmechanism 1t follows the academ c calendar & C.B.C. S. Syl |l abus
provi ded by Fakir Mhan University, Balasore. The Extracurricul ar and co-
curricular activities are prepared for effective inplenentation of the
curriculum The follow ng neasures are taken each year for effective delivery
of the curriculum 1. The college constitutes a tinmetable commttee for the
preparation of the Master tinetable for each senmester. The H O D. & faculty
menbers of each departnent prepare individual tinetables for their respective
departnents fromthe Master Time Table. The tinetables are displayed on the
CGeneral Notice Board, Departnental Notice Board, Boys Commobn Room and Grls
Common Notice Board. The copies of the sane are subnmtted to the Principal and
Academ ¢ Bursars by H O Ds 2. The faculty nenber and H O D of every depart nent
prepare a conprehensive Lesson Plan and Diary which includes individua
timetables, delivery date and time of Lectures, and Practical and proctorial
cl asses. These are nonitored by the Principal, and acadenm ¢ Bursars weekly. 3.
A Wl cone —Cum | nduction Programme was held for the newy adnmitted students in
whi ch the principal and H O Ds address the students to be aware of the college
rul es, Course structure, various facilities, and Add Programmes. 4. Principal &
H O D.s neetings are held in the | ast week of every nonth to review and di scuss
the curriculumdelivery. 5. In order to give healthy & continuous acadenic
exposure to the students the departnents conducted nonthly Unit Tests on
various subjects and the results are displayed. 6. To facilitate the student's
access to the | atest books available on the subject and topic each departnent
mai ntains a departnent library. 7. Sem nars, Projects, various conpetitions,
career counseling, etc. are conducted under the supervision of Faculty. 8. To
enhance know edge in various fields the students are encouraged by the teacher
to follow reference books and e-books. 9. Renedial coaching and personal
counseling are given to slow and advanced | earners. 10. Parents-Teacher-student
neetings are held 3 tinmes a year to identify problens for academ ¢ and ot her
facilities. 11. Students are encouraged to the nenbership of NNS.S, N C C
Y.R C, and Eco Club. 12. Course File: A course file is maintained for every
course such as the Course Syllabus, Course material, Question Bank, Interna
assessnent test Question papers, schene & solution, University results, and Lab
manual s. 13. Academic file —Every faculty nenber nmintains an acadenic file
such as Individual tine table, Teaching plan and progress, Student attendance
record, Doubt clearing classes, and internal Evaluation Records 14. Action
Pl ans- Ef fective inplenentation of the curriculumis periodically nonitored by
the Principal, H Od and acadenm c Bursars, Two internal assessnent tests (Md
Sem ) are conducted as per the academ c cal endar, The Progress of the Students
is communicated to their parents, and semi nars, and various conpetitions,




career counseling and sports are conducted as per suitability.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L NI L

Dates of Duration
Introduction
Ni | 0

Skill
Development

Focus on employ
ability/entreprene
urship

NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Econoni cs, History, 01/ 07/ 2016
(dia, Political Science
BSc Bot any, Chem stry, 01/11/ 2016
Mat hemat i cs, Physi cs,
Zool ogy
BCom Conmer ce 01/11/2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Economi cs 30
BA H story 24
BA di a 24
BA Political Science 29
BSc Bot any 8
BSc Chemi stry 8
BSc MVat herat i cs 7
BSc Physi cs 7
BSc Zool ogy 14




BCom Commer ce 28

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Nill
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Qur college collects feedback on the curriculumfromthe students, parents, and
teachers on the CBCS Mddel syllabus prepared by the Director, of Higher
Education, Qdisha in collaboration with FM University, Bal asore. These

f eedbacks strengthen qualitative teaching-Ilearning and overall|l devel opnent. The
teacher-student relationship inside and outside the classroom has been given

i nportance by eval uating the teachers perfornance which gives an opportunity
for a teacher to realize his own weakness in teaching. Feedback collected from
the parents is discussed in the departnent and in the acadenic council. The
academ ¢ council consists of the principal, acadenm c bursars, and the HODs. The
parents expressed their high opinion of quality teaching, lab facilities,
library system exanms, evaluation system and CBCS syllabus design. They
express their enphasis on extracurricular and co-curricular activities like
Career counseling, job orientation teaching, state and national |evel seninars,
and webi nars. The students were greatly satisfied with the quality teaching of
the faculty nenbers. Each and every departnment has taken the initiative not to
drop any class. Further doubt-clearing classes were al so conducted by the
faculties. The performance of the students in each senester exam was al so

anal yzed and steps were taken to inprove the performance of the slow | earners.
The teachers are encouraged to use digital tools in the teaching and | earning
process.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Econom cs, 128 Nill 126
H story, dia,
Political
Sci ence
BSc Bot any, 64 Nl 53
Chemi stry,
Mat hemat i cs,
Physi cs,
Zool ogy
BCom Conmrer ce 64 Nill 50
Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVtSHpnTmFMWkZXUjhSNHdPR3F0S0E9PSIsInZhbHVlIjoiN1pKZmYvb0ozN3diaGlHWVN3aTQzVWVhRzgyUEtiVVp6NDF3THRYWmMwZDZQeW16MEsvQWVvdlEyL0YwcmVJUllpMW1nRVhUR3FycVJiSmJ1ME5BaFE9PSIsIm1hYyI6ImFhMTU3NWFkY2MyMjBhNDgwOTE4NmYwZmJhZTY4NjFhYTIwOGRjNGJlMTkzZTdjZGJmYTAwMjM1YzlhOTllOTkiLCJ0YWciOiIifQ==

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 229 0 29 0 29

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
29 5 1 1 1 0

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our college plays a key role in mentoring the students in a systematic and well-planned manner. After the
admission, the students are well acquainted with the courses and programs of the college. Each department
assigns a mentor not only to discuss students skills and enhancement of competitive exams and problems
related to courses but also the infrastructure of the college, academic, nonacademic, or personal as well. They
guide the students in a better way to understand the content well. They also interact and keep in touch with the
guardians to build up a healthy atmosphere of learning. Thus they build a strong bond of relationship between
them and students. By doing all these activities, these mentors prove themselves to be hard-working,
sincere, and friendly.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

229 29 1:8

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

32 32 0 2 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during




the year

Programme Name

Programme Code

Semester/ year

Last date of the last

Date of declaration of
results of semester-

semester-end/ year-
end examination end/ year- end

examination

BA 117H, 0317H, 6t h Senester 23/ 09/ 2020 21/ 10/ 2020
0817H, 1117H,
1417H
BSc 217H, 5217H, 6t h Senester 23/ 09/ 2020 21/ 10/ 2020

5317H, 5617H,
5717H, 5917H

317H, 8117H

BCom 6t h Senester 23/ 09/ 2020 21/ 10/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The reforns initiated by our college on continuous internal exans have ushered
in atransformation in the mnds of the students. The concerned subject
teachers conduct a personal interface neeting with the students. They try their
| evel best to nake each and every doubt of the students clear. The students are
apprised of their strengths and weaknesses for further inprovenent. The results
of internal exans are analysed to identify the slow and advanced | earners and
the sane is also intimted to the parents. The parents are advised to nmark the
achi evenments of the students and to take renedial steps for better results. A
speci al team conprising of senior faculties has also been fornmed to prepare
exam ori ented questions.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As an affiliated college of F.M University, our college prepares its own
academ c cal endar regularly to conduct exans and other related matters. It
provides a structured tinmeline for students, faculty, and staff. This cal endar
is carefully crafted to bal ance instruction, assessnent, and breaks.
Furthernore, the academ c cal endar incorporates vacations and holidays ensuring
that students and faculty have opportunities to recharge and celebrate cultura
observances. In addition to this, our academ c cal endar includes registration
deadl i nes, advi sing sessions, and other administrative events to facilitate
snoot h operation. Thus the cal endar plays a vital role in time nmanagenent
all owing the students to plan their coursework and faculty to organise their
teachi ng schedul e year after year

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://dhammagarcol | ege. org.in/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
117H, BA Econoni cs, 120 94 78.3
0317H, Hi story,
0817H, i a,



http://dhamnagarcollege.org.in/

1117H, 1417H Politica
Sci ence
217H, BSc Bot any, 49 31 63. 3
5217H, Chemi stry,
5317H, Mat hemat i cs,
5617H, Physi cs,
5717H, 5917H Zool ogy
317H, BCom Comrer ce 32 18 56. 3
8117H
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://dhamagarcol |l ege. org. i n/ For ns/ SSS. aspx

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhyQUM3VnNjbzVsNk51algxV2NLVGc9PSIsInZhbHVlIjoiSWEyYWk5cjJhK3NFMlpJUVlPeE9KWFhQendpK0Z6b0tSOFBwRXZJc0VWM2V5SjBjRk5PdW5yeGxzYXVYOW1KQVA3c1VEa05XR0M0UlFNNzdXN1Uxc3lqamw5YU1zNXZVQmhvUUdxRmhkWWM9IiwibWFjIjoiZTkxMmFiNzAyMTQyNTA0ZTM0MTdkNjAyZTVjMTUyODZiNTdhYjBiMmUxMmY2MzkxZTRmMDU5ODExOWFmOTJkOSIsInRhZyI6IiJ9
http://dhamnagarcollege.org.in/Forms/sss.aspx

Bot any

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Bot any 1 Nill
Nat i onal Engl i sh 3 Nill
Nat i onal Ur du 2 Nill

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 2
Ur du 2

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2020 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2020 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 0 5 0
nar s/ Wor kshops
Present ed 0 2 0
papers
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

I nt er nati onal
Yoga Day

NSS Uni t

5

72



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBxaUtlM0tZczVObUFmVTR5RHNha0E9PSIsInZhbHVlIjoiSmpSL1dWMUdEbnFqeVJjUmlBYVdYQ3p4ODBpZUFPWW5ralZmK2NWL1BSMFJiZyt6Qmw2V3M2NTAxV0xJTk1qYVNoc1d4dTNSYWszczI0NlEzMWVhaTI1eEswWVB6VFQ3UTJLVmROMmJKR21rTjJjZEZVb241aVFQRUptVjNIR28iLCJtYWMiOiIwZmI0NTE3YTZhZDA5NTU2NjQ0NzZjNzllNTQ1MjA1YzljOTU4Y2Y2ZmVkNDI1MDdkY2E1ZGUwYmI1YmJlMzIwIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjI2NFFKamtNaENDeFpyWExPQVJmMXc9PSIsInZhbHVlIjoiNlQrek9vand0WjIrUXU0S1g0aVZrWGpqOFVRZ25ZVnNHOVRwa1ZNZ0ZwRC82MmtPaGYrckVIamUrWTI3VDlUcG5ENlg3VU9MNFNFL0lCbk5wVzM4aVo4dm9oK004ZWRTMzV3aDB4TDJ2Ync9IiwibWFjIjoiYWE4MmRkMWYzY2M1ZTE0YjQyMjIxYmU0YjMxZDIxMDgwZTIxODY4YWY0NDUyZDlhMDBlZDcyOTI4MmU0NTBlOSIsInRhZyI6IiJ9

Conmmunal
Week

Har nony

NSS Uni t

64

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Feat ure Poet Award

of English Poets of
t he Phili ppi nes

Benefited
Wiite Belt Mle Certificate of 10th Al India 1
Kum te Category Merit (Second Open Karate
Pl ace) Chanpi onshi p,
Shukokai Karate Do
Uni on I ndia Utkal
Kar at e School
Al India Inter- Certificate of Faki r Mohan 1
Uni versity Meri t Uni versity, Sports
Taekwondo Counci |
Tour nanent
Literary Award Pentasi B World An Organi sation 1

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
District Rot ary C ub, Literary 1 4
level literary Bhadr ak activity
conpetitions
I nt ernati onal NSS and YRC Pr ograme on 5 92
Wnens Day Wonen
Enpower nent
Wrl d NSS Pneunoni a 8 70
Pneurnoni a Day awar eness
pr ogr amre
Worl d Al DS NSS and YRC Student rally 3 121
Day on awar eness
pr ogr ame

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Research Work Banamal i Dash Nill Ni |l

Research Wrk Aj ay Kunar Bej Nill Nill

Research Wrk Dr. Manoj Kumar Nill Nill
Kar

Research Work Shazi a Tankeen Nill Nill



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkY1REltNVNqU05HeHRMMldnSm5obFE9PSIsInZhbHVlIjoiQlBMaExqRzdFWW1hT1dDeDA5Y3lHUDFDL213ZEFLRExVNll6dUgxYlJENWJSV2pSU3UrL09Sd0p4bVEyV0lrWW0wMXo1alI0VnRCYmxXL1d5eEVReEE9PSIsIm1hYyI6IjM2YjMxNzhkZmY1YzY5ZWZhMWY1Y2VmN2JkMjFkYTBmOTQxNzkwNDRkYTA2YTk3ZThjMGE3NDg0NDQxZDRmNGIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJDSlM3Yk4zc0ljV0VFMklEeENjMkE9PSIsInZhbHVlIjoiS3laYlZUWDVlcWJGaFJ5ODExa3Mxc21IVU1JUnZISjhtV3BEbW1LYVV3VGlVWUgzT0tXTlBkc1R0Sk9xV0NPc3lGL2IrN1o0Z0JtcTZrMzFpaXlmVEUyOGJ3N0tLRS9PaGRUYlJTRmVmdms9IiwibWFjIjoiN2U1NThkNzc0Yzg2OTY0MjU4OGM1ZmI3YmY0MTBiNDdhZjJmZTJlYWMwNmIzOThhMThiMjU4MTZiZWVkMDY2NSIsInRhZyI6IiJ9

Resear ch Paper Dr. Manoj Kumar Nill Nill

Kar

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NI L NI L NI L Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2200000

1525000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Service Type

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e- Grant hal aya Partially 6.0 2020
deskt op based
4.2.2 — Library Services
Library Existing Newly Added Total



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlkxV2FEMGp3Z2JqZTBLeUVyNkJGN2c9PSIsInZhbHVlIjoiOFZmbkk3SnZIK1JyOGhLeDNkTURmdk5TSC95MHJJM0Zab1N4b2tURUY2dktORENuYWlxVmpaVlVyZm5YWjlZbTFhdmdYVEFHNk9jTGE2NmErMDhLcmVpZ3VKbEQyaXRNbGd6REpnQ0lac3M9IiwibWFjIjoiODQwNmEzMTgwMTBiMjY2NWFhNmU3MWI0OTk2ZGFlYWRlZmI2ZmE4ZGMwZjZjODIxODUwZDdkMDU0YzY2M2YzOCIsInRhZyI6IiJ9

Text
Books

12536 Nill 196 49232 12732 49232

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 18 1 18 1 1 2 2 25 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 18 1 18 1 1 2 2 25 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

25 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

52000 49232 2200000 1525000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege has a canpus of about 15 acres of |land wi th having adequate
nunber of classroons. It has 04 (Four) nunbers of Laboratories equipped with
instruments to give hands-on experience to the students and teachers as a
whol e. The col | ege has Fire extinguishers, First-Ai d boxes, and sone ot her
safety aids that are kept at easily accessible points. The outward | ook of an
educational institutionis its physical facilities and inwardly it supports
academ c activities. The college runs from9.15 AMto 4.00 PM The coll ege
possesses as many as 05( Five) nunbers big halls used as cl assroons, 07 (Seven)
cl assroons, 10 (El even) departnental classroonms, SAMS | aboratories, NSS, YRC a
wonen’ s hostel, outer Pendle, comobn room for students, staff common room 01




(one) strong roomused as EVH, coll ege canteen, a neeting hall of interna
quality assurance cell (1QAC). The central library has a reading roomwth
physi cal books and journals. The college has a huge tank and on its bank, the
fruit O chards and woodl and ground its greenery. The college has a mini forest
i ncreasi ng the beauty of the canpus. The col | ege possesses one ornanental
garden, one front garden, and the other harvesting green patches. The coll ege
gives priority to physical education, sports, culture, innovation, and
creativity anmong students. So, the college conducts a w de variety of cultural
conpetitions, athletic neets, and tournanents. The coll ege provi des scope to
students participating in physical education, innovative practices, creative
writing, acting, nono-action, anchoring, painting story witing, etc. They
participate in quiz conpetitions, debates, songs, dance, and so on. The wi nners
and successful participants are awarded in the annual function. The coll ege has
its own playground inside the canpus neasuring 100 m length and 60 m w dth.
It acconmmpbdates a Football Field, Cricket Pitch, and tracks for athletic
events. The annual athletic neet is conducted and the students both boy and
girl athletes take part in track and field events. The student aspirants of
defence services and police force practise physical exercises on the college
pl ayground in the norning and afternoon. They practise swinmng in the college
tank. There is a badm nton court on the canpus. Yoga cl asses are conducted in
the area specified for yoga

http://dhamnagarcollege.org.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal NATI ONAL 130 650000
SCHOLARSHI P PORTAL
(NSP) and POST
MATRI C SCHOLARSHI P
GOVERNEMI OF ODI SHA

b) I nt ernati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga 21/ 06/ 2019 82 NSS Uni t
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling



http://dhamnagarcollege.org.in/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJRQmIxWEdybGdUZ2g1SVJ6cHB6dUE9PSIsInZhbHVlIjoiSUxCM1dGdVVWM2V6c0JRbXhqQU5UazVQWUpuOUpGNWI0aHZ0OGRPcllWWnNJSGtaOUduRFFVM25hZXc5blRRbExDRzc3Y3Fra3kwalBpSGdDc1QrSWc9PSIsIm1hYyI6ImYxZGQxYzA0ZWI2MzZlZWYyNGZhMzFmODlmYzc4MDJhOTI2ZTM5OWRlYzVlZTY5OGNkOTU0NjM4MDZmNDQ0YjMiLCJ0YWciOiIifQ==

activities

2019

Car eer
counsel l'i ng
progr anme

54

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 2 B. A Economi cs Ut kal M A
Uni versity, Econoni cs
Bhubaneswar
2019 1 B. A Economi cs Bhadr ak M A
Aut o. Econoni cs
Col | ege
2019 1 B. A Hi story Ut kal M A.
Uni versity, H story
Bhubaneswar
2019 1 B. A i a Nort h M A Odia
Qdi sha
Uni versity
2019 1 B. A adi a Biraja Law LLB
Col | ege
2019 1 B. A Political | GNOU, M A
Sci ence Bhadr ak Political
Aut o. Sci ence
Col | ege
2019 1 B. A Pol i tical CTE, Angul B. Ed.
Sci ence
2019 2 B. A Political Acharya B. Ed.
Sci ence Nagar j una
Uni versity
2019 1 B. Sc. Physi cs Andhr a B. Ed.
Uni versity




2019 1 B. Sc. Chem stry Raj dhani MCA
Engi neeri ng
Col | ege

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 0
No file upl oaded.
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants

100 neters run I nstitution 46

200 neters run Institution 43

Long j unp Institution 38

H gh junp Institution 36

Shot put I nstitution 32

Di scus throw I nstitution 34

English and Odi a debate Institution 44

English, Qdia and Urdu I nstitution 48
essay

Ceneral Know edge Institution 45

Mono action, song and I nstitution 40
dance

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 NI L Nat i onal Nl Ni Tl NI L NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The student council serves as the voice of the entire student body and actively
works with faculties to enhance the teaching-Iearning process and organi ze
extra- curricular activities like cultural and athletic conpetitions. The

student council actively participates in all the activities of the college and

this provides thema platformto voice their opinion, share their grievances,
and put their demands in matters related to acadenics, adm nistration, and

i nfrastructure devel opnment of the college. Al the conmttees at the coll ege

| evel have student representatives as nmenbers keeping in view, the true spirit
of holistic education. Internal Quality Assurance Cell (1QAC), Anti-ragging
Conm ttee, and Gievance Redressal Cell also have student representatives.

Feedback fromthe students is brought to the notice of the authorities by the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRBeWZOMW95SmVPMEZkZkhHWlpwdWc9PSIsInZhbHVlIjoiL0svMEtOTElJckJVYlIzb0ZKT095Z3dUYTljSlNWMDNHNnBkajRXNEtzbFFVRm5KT2lrejc3YWUwUE9VcTk2anU5ckpkTG01Y01tQ1l1Z1NJMmFRQ3c9PSIsIm1hYyI6IjI4YTM0YTJjMzIzZmQyYmI1MjlkODE1MWJmNmEyNTFmNTRhNmFkZDdmMzRhZmYzMTA5MjJjMTdhNGViYTBhN2IiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik4xcHdzWmhWeWxmYytxMWc0VUNlcGc9PSIsInZhbHVlIjoidjhYVDdnLzEwVUVLRGFFMFRBOER6MXZCdTJUQzd6ZHF3WXZrKzdSOXhQSkZOUGpnekh4R0Z1WDZLMXExWGh3RGE3bTcwcmRJOTNiNW9HYlc3M0wzY2loZElwOFdza2FkcVpsQU5DMU0wMGc9IiwibWFjIjoiMDUzZGIwOGFhMDE4M2U4Y2QyY2Q0MDNhZmY2ZDc2MTY3NjNlZGEzYjJjY2MxMDdmY2VkMzJkYzQwNGYwZDNjNSIsInRhZyI6IiJ9

student council representatives. Appropriate neasures are taken by the
adm ni stration based on the suggestions and feedback. The student council is
al so involved in planning and organi zi ng various activities for the students
such as the Induction Programme for the first-year students, seminars in
various departnents, farewell|l cerenonies for final-year students, celebration
of inportant national and international days, and so on.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

35

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The col |l ege has an active Alumi Association in which the graduates of the
coll ege are nenbers. The alumi participated in various comunity services
organi zed by the NSS and YRC units of the college. The alumi also actively
participated in the successful organization of sports such as the Annua
Athletic Meet. Every year on the occasion of the college Annual Day
cel ebration, the alumi association actively participated in its snooth
organi zati on. The al umi associ ati on organi zes nmeetings and shares their
opi ni ons and suggestions on different issues of the college for the all-round
growth of the Institution.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Decentralization and participative managenent are the two key factors that
the institution adopts through a del egation of responsibilities with the
principal, the heads of the departnents, and the bursars. Wth the Governing
Body at the top of the decision-naking process and other conm ttees engaged at
the college | evel, every staff nenber feels notivated and enpowered. The
CGoverni ng Body neetings are conducted in regular intervals for strategic
pl anni ng and effective managenent. The three nost inportant areas of work that
i ncl ude admi ni strative, academ c, and finance departnents are headed by the
Admi ni strative Bursar, the Academi c Bursar, and the Accounts Bursar. For the
proper functioning of the college, an extracurricular duty chart is prepared by
the principal in consultation with senior faculty menbers. According to the
chart, the teaching and non-teaching staff nenbers are assigned various duties
thereby, utilizing the full potential of the intellectual and managenent skills
of the staff nenbers. The principal convenes neetings with different conmttees
to strategize and plan on financial, admnistrative, academi c nmatters and ot her
i mportant issues related to the college which ensures effective deci si on-maki ng
and successful policy inplenentation. The heads of the departnments al so conduct
internal neetings to discuss acadenmic nmatters, prepare departnental tinetables
with reference to the master table, allot classes to faculty nenbers within the
departnent, and plan a schedul e of events for a year keeping in mind the all-
round devel opnment of the students. At the institution |level, the Staff Counci
is the nost inportant decision-making body. Major matters pertaining to




academ cs, admi nistration, exam nation, etc. are deliberated upon in the Staff
Council neeting. Following this, it collects information, feedback, and
recomendations fromthe faculty menbers, students, parents, and alumi before
maki ng any adm nistrative and academ c decisions. A resolution nmade by the
association is conveyed to the principal and the chair is requested to take
pronpt steps in inplenenting the decisions taken by the Council. Although, the
academ c devel opment of the students is the top-nost priority of the college
yet it ains at the holistic devel opnment of the students. 2. The | QAC cell of
the college plays a vital role in fostering academ c excellence as well as
ensuring the all-round devel opment of the students. It nakes sure that the
goal s and strategic plans nade by the coll ege are achi eved through the
collective and col | aborative efforts of all the staff nmenbers. In this regard
the college has forned cormmittees |ike the Magazi ne Conmittee, Dranmatic
Society, Athletic Society, Commttees for NSS wi ngs, and YRC wi ng respectively.
Every year, these committees organise different cultural and literary
conpetitions as well as awareness programes which not only allow the students
to showcase their talent but also contribute to naking themsocially aware
citizens of our nation. Meanwhile, the college strictly adheres to the rules
and regul ati ons of the DHE, CGovt. of (disha, and the affiliating University.
These institutional practices clearly nmanifest that every nenber of the
institution is a participant in the admnistrative setup of the college and
contributes to its growh and devel opnent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Lear ni ng The institution ensured snooth and
proper inplenmentation of State Mdel
Syl I abus for Under Graduate course
under Choi ce Based Credit System
i ntroduced by the Dept. of Higher
Education, Govt. of Odisha. The coll ege
has been able to give an opportunity to
the students to choose and | earn
di fferent subjects across disciplines
t hrough el ective, and SEC papers. Al so,
the col |l ege has made continuous efforts
to engage students in research and
i nnovati on through the process of
di ssertation subm ssion. The
institution at its level ensures
provi ding quality educati on by engagi ng
regul ar cl asses, organi sing seninars,
tal ks, conferences, skill devel opnent
programes, etc. Sem nars are organised
at regular intervals on topics rel evant
to the curriculumin which resource
persons are invited to deliver their
di scourse and students’ participation
i s encouraged in paper presentations.
Doubt clearing classes are also held by
di fferent departments and extra cl asses
are engaged in order to help the
students in their preparation for the




exam nations. Al so, parents- teacher
neetings are conducted regularly and
t he opi ni ons, suggestions of the
parents are sought on different
adm ni strative and academic matters. In
order to aware the students about
different career options and job
opportunities, career counselling
programes have been organi sed by the
| QAC cel | successfully. The coll ege
mai ntains that the teachers should al so
get opportunities to excel in their
career. Therefore, the workload is
equal |y shared anong the staff nenbers
and they are encouraged to participate
in different programmes for career
advancenent. The heads of the
departnents, in consultation with the
teaching staff, distribute the classes
anong the faculty menbers within the
departnent in which the specialization
of the teachers influence the topics
they are assigned to teach. Follow ng
this, the teachers submt their plan
and progress report duly to the
academ c bursars for verification. The
academ ¢ bursars and the | QAC cel
collectively ensure the career growth
of the students as well as the
t eachers.

Exam nati on and Eval uati on

Exam nati ons are conducted according
to the guidelines of the affiliating
university, F.M University. The
institute forms an exam nation
conmi ttee which conducts the
exam nations as per the schedul e given
by the university. The institution has
devel oped a conprehensi ve eval uation
procedure to prepare the students
better for the exam nations. Apart from
the internal exam nations that are
conduct ed before every senester, class
tests, and seninar presentations, are
done regularly in order to check the
| evel of conceptual understandi ng of
t he students. Also, the performance of
the students is regularly nonitored by
the faculty nenbers in order to arrange
remedi al classes to guide and prepare
the slow |l earners better for the
exam nations. For the smpoth

functioning of the exam nation cell

the coll ege has provided a roomwel | -

equi pped with a desktop, printer, and
other digital tools.

Human Resour ce Managenent

The institution endeavours to becone
a nedium for the growth of the students




as well as staff nenbers. It strives to
provi de proper infrastructure and the
| at est technol ogical tools required for
academ ¢ devel opnent and effective
managenent. Keeping this in view, the
college is conmitted to infrastructure
devel opment and procurenent of advanced
digital resources. The college is
hi ghly supportive of the career
advancement of the staff nenbers and
encourages themto pursue higher
studies as well as participate in
Orientation/ Induction Programres,
Ref resher Courses, and Short -Term
Courses. The institution strongly
supports the idea of providing a
pl easant, secure, and heal t hy workpl ace
environment to its staff menbers in
whi ch they can nmake efforts to grow in
their careers as well. Therefore, a
master tinetable as well as the
departnental tinetable is prepared at
t he begi nning of every academ c year
and the workload is equally divided
anong the staff. Departnmental duties
and official work are equally
di stributed anong the staff nenbers.
This ensures regul ar classes as well as
t he successful organi sation of other
extension activities. The college al so
extends its support to the non-teaching
staff menbers and notivates themto
attend different programmes at the
uni versity and bl ock [evel for their
career advancement as well as to
strengthen the adm nistrative
capabilities of the college

Adm ssion of Students

The institution carried out
adm ssions for the academic year
2019- 20 t hrough e-adm ssion using the
SAMS (Student Academ c Managenent
System) portal of the Departnment of
H gher Education, CGovt. of disha. All
the adm ssion-rel ated data and records
of the institution are available on the
portal. The college has fornmed an
Adnmi ssi on Conmittee which conpletes the
formalities at the institution |evel
and submits the details of the admitted
students on the SAMS portal. It has
al so forned a hel pdesk to address the
i ssues of the applicants so as to give
them a hassl e-free and snmooth adm ssion
experience. The college also acts as
the nodal center to coordinate the
adm ssion work. The col |l ege ensures
transparency in the adni ssion process
and the applicants who are found to be




Al so,

al |

fulfilling the admi ssion criteria are
gi ven adm ssi on.
related data is available on the

adm ssi on-

col | ege website.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

Qdi sha. Al'l

The institution admts students into
various courses through e-adm ssion
usi ng the SAMS port al
t he adm ssion-rel ated data
and records of the institution are
avai |l abl e on the portal.

of Govt. of

Exam nati on

uni versit

y to conduct

as wel |

The institution follows the
gui delines of the affiliating
exam nati ons.

t he exam nations are conducted
according to the schedul es provided by
the University. Exam nation-rel ated
records and data are submitted to the
uni versity by email

within the stipulated tine.

Al l

as by hand

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodi

es during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 NI L NI L NI L 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Trai ni ng NI L 19 Nil |
pr ogr amre 19/ 08/ 2019 |19/ 08/ 2019
on PAR
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Enriching Tea

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
2 24/ 11/ 2019 25/ 11/ 2019 2




chi ng- Lear ni ng
Skills Using
CGener a
Semanti cs
Met hodol ogy

Chal I enges in
Commer ce
Educati on Under
CBCS Pattern

Emer gi ng 1

27/ 07/ 2019

16/ 08/ 2019 21

Met hodol ogy in
Basi ¢ Sci ence

Resear ch 1

19/ 08/ 2019

01/ 09/ 2019 14

Trends in Pl ant
Sci ence
Resear ch

Ener gi ng 1

01/ 03/ 2020

03/ 03/ 2020 3

Course in
I ndi an Language
and Cul ture

Ref r esher 1

23/ 10/ 2019

05/11/ 2019 14

e- Learning to
e-Trai ni ng
gui de for Admin

i strati veWor k

Conmpr ehensi ve 1

25/ 05/ 2020

05/ 06/ 2020 11

Senm nar on
Rel i gi on,
Cul ture and
Literature

Nat i onal 1

23/ 11/ 2019

23/ 11/ 2019 01

Educati on
Depart nent,
Gover nnent of
i sha
Sponsor ed
| nducti on
Trai ni ng
Pr ogr amre

H gher 1

09/ 12/ 2019

22/ 12/ 2019 14

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

2

9 0

0

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Ceneral Provident Fund,
Gratuity, NPS, GS, EPF,
Maternity Leave, Earned

Leave, Recreational

Ceneral Provident Fund,
Gratuity, NPS, 4dS, EPF,
Maternity Leave, Earned

Leave, Recreational

Gri evance redressal
cel |



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZkem1lVkFjMERpVUlZaVJRNHEreXc9PSIsInZhbHVlIjoiL0NscWo3MTNPN1h0bERWMjFjMWduTGU3SjNoMFVCNVowa1l2SmZXUGRtdm1nMnRlclVUWU9POVFrU2JJdDRSQ0VCK3U4aDNJQ1IvK3pRYlRpV0IzckIxMFlXWXBZaTdQNE15V0c2RTdzRUE9IiwibWFjIjoiNTBmNjY5ODk0MTE5NWYyNjRhYWYyNjFlMjkxZWZiMjdjMjE0ODYzOWQyMjEwNWNmMjhkMmUyY2I2ZGQzOGU2ZSIsInRhZyI6IiJ9

activities |ike staff activities |like staff
picnic picnic

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

An audit systemwas adopted in the college in which a team of three nenbers was
formed to conduct the periodical internal audit of the college. The Daily
Col l ection Report is also naintained neticulously as per the daily transactions
which is then verified by the assigned staff nenber. According to the process
adopted by the finance committee, all the staff menbers submit financial bills
and recei pt of the expenditure to the Accountant of the college. To ensure
transparency in matters of financial transactions, the bills are verified
neticul ously by the Accountant and then passed to the Accounts Bursar for
approval. After the bills are approved by the bursar, the principal rel eases
the paynment. bjections, if any, raised by the Bursar are clarified by the
of ficer-in-charge before the bill is passed. The audit team mainly |ooks into
any kind of discrepancy or non-record of facts or m sappropriation. After
reviewing the records, the audit team submits its report to the principal about
their findings. The external audit is conducted by the Chartered firnms sel ected
by the Local Fund Audit Directorate, Bhubaneswar. The auditor visits the
college and verifies all the records related to accounts. It mainly focusses on
the recei pt and paynent details of the college with authenticated docunents.
They conduct the audit progranme with the gui dance of the District Local Fund
office. After conpletion of the audit work, the Chartered Accountant firm
(Auditor) submits their report before the District Audit O fice, Bhadrak.
bjections, if any raised on verification of books of records are clarified by
the college authorities and the auditor al so suggests necessary corrections for
the sane. Following this, the Local Fund Audit Superintendent after due
verification gives his clearance report for approval. Then after, the district
audit officer gives the audit conpletion certificate.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L

No file upl oaded.

6.4.3 — Total corpus fund generated

915956

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ No NI L Yes | QAC,
Dhamagar
Col | ege
Adm nistrative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Al t hough the coll ege does not have an active parent-teacher association, the
institution ensures parents’ participation in different activities of the
col l ege. Parents-Teacher neetings are conducted in regular intervals and their




opi nions are sought on adm nistrative and acadenmic matters. The col | ege seeks
their opinion on the regularity of classes, class timngs, students’

attendance, and performance of the students. Their suggestions are sought for
proper administration, academ c devel opnent, and enhancenent of students’

performance. The college maintains a cordial relationship with the guardi ans,
val ues their opinions, and suggestions, and includes themin the decision-

maki ng process for the smooth functioning of the college. They are al so
i nvolved in comunity services |like the bl ood donation canp organi sed by the
NSS and YRC wi ngs of the coll ege.

6.5.3 — Development programmes for support staff (at least three)

The coll ege highly supports career advancenent and growth of the non-teaching
staff nmenbers and notivates themto attend different programres organi sed at
the university and bl ock level. Over the years, it has encouraged and al |l owed
the staff nenbers to attend administrative training programmes related to the
functioning of HRMS, student schol arships, online adnm ssion, and other
adm ni strative work.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The college is focused on engagi ng the students in research and innovation
Wth the introduction of CBCS and Mddel State Syll abus, the students are being
made aware of research witing and presentation. In order to give a proper
research experience to the students, the faculty nenbers discuss varied aspects
related to research, paper witing, and the new research areas on which they
can work in the future. 2. The coll ege has successfully adopted the proctori al
system and assigned proctorial duties to the faculty menbers. The faculty
menbers were actively involved in the process and duly subnitted the proctorial
reports to the assigned conmttee. 3. The coll ege has been upgradi ng the
infrastructure of the college to ensure the academ c devel opnent of the
students and the growth of the college. It has taken the initiative to expand
its building space as well as add nodern facilities to its existing
infrastructure which will cater to the needs of the students. Wth rising
student strength, the need for expansion is inevitable. As a result,
construction of roons equipped with digital facilities, and renovation work of
exi sting buildings and cl assroons are underway. It has al so renovated and
upgraded the infrastructure of the science |aboratories and procured advanced
l ab equi pnent to carry out experiments. 4. Sanitation and personal hygi ene are
key factors to a healthy life. In this regard, the college has constructed a
new washroom for staff nenbers and students with nodern anenities. 5. It has
organi sed awar eness programes |ike International Yoga Day, Conmunal Harnony
Week, etc. to aware the students about inportant issues and makes themreali ze
the inportance of physical fitness and well -being.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Conmmunal Nill 19/ 11/ 2019 25/ 11/ 2019 71
Har mony Week
2019 Internatio 21/ 06/ 2019 Nill Nill 77




nal Yoga Day

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 09/ 03/ 2020 09/ 03/ 2020 85 12

Wonens Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 1
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 20/ 08/ 2 1 Observa To 71
019 tion of pronot e
communal |unity and
har nmony [br ot her ho
week od

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI L

Nill

NI L

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

I nt er nati onal
Yoga Day

21/ 06/ 2019

21/ 06/ 2019

77

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Flower gardens are nmade to nake the canpus eco-friendly by the NSS Unit. 2.
St eps taken to keep the canpus clean. 3. Steps taken to nmake the canpus plastic-




free. 4. Gave enphasis on waste nmanagenent. 5. Pedestrians are encouraged and
al so for use bicycles.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of practice: Eco-friendly campus Cbjective: To clean the environnent
whi ch pronotes safe and appropriate hygi ene practices in college. The Cbjective
is also the beautification of the canpus. Practice: The coll ege volunteers, the

NSS, and YRC volunteers of the college together observe Wrld Environnment Day
by canpus cl eaning and plantation of trees. The NSS vol unteers nade a
plantation for a flower garden. To nake the canpus plastic free the college has
taken sone measures. Awareness prograns organi zed anong students. Posters and
banners showi ng the ban on plastic sticks on boundary walls. Dustbins have been
pl aced at different places on the canpus to put the garbage. Canpus cleaning is
al so done by outsourcing | aborers. Evidence of success: As a result of such an
activity a very beautiful and attractive fl ower garden was forned which
beautifies the canpus. It also creates a very cordial environnment anong
students for doing work together. Title of the practice: Service to flood-

af fected njective: To undertake rescue and relief operations during flood.

Practice: The volunteers nove to flood-affected areas and serve people there.
They distribute food, blankets, and nedicine to the flood-affected people. The
teachers awaken people to foll ow the gui dance of |ocal authorities. Context:
Bhadrak is a nostly flood-affected district as a nunber of rivers |ike
Baitarani, Salandi, Genguti, etc. flow through the district. During the rainy
season, the rivers swell swirling water, and | ow1|evel areas are subnerged.
Thousands of people belonging to lowlying villages are | eft nmarooned. Every
year the flood causes |ife and properties to a great |oss. Evidence of Success:
Every year staff of the college and around 50 students participate as
vol unteers and go to the flood-affected areas to rescue the affected people.
They provide clothes, and food and gi ve nedi cine to needy people. The target is
to cover the maxi num areas. They al so sanitize the surroundings of old and
physically chall enged people. Problens: Relief distribution is carried out on
the donations received mainly fromstudents and teachers of the institution
grant fromthe Governnment for this purpose could help a lot. Conclusion: This
practice pronotes a set of values to strengthen human bonds and effective news
of students to take social change.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: // dhammagar col | ege. org. i n/ For ns/ Best Practi ces. aspx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Keeping in mnd the mssion and vision of the institution, the priority and
thrust area of the college is academ cally strong and an incl usive environment.
Most of the students coming to this college are fromvery econom cal ly backward

fam lies. The college has an inportant to role in such a way that it is the

only college in this location and there is no other college in ten kilonetres

di stance. Students depend only upon the teachings of this institution. The

coll ege has a good reputation in Bhadrak district as it is one of the ol dest

col |l eges established in 1977. Four honours subjects of Arts, five honours

subjects in Science, and two honours subjects in Coonmerce is also here to
facilitate the students to give a choice of their own. The Acadenic Council is
actively operating in the college. Everyday, the Acadenic Bursar and principal
visits the classes such that there is zero drop of class. The guest faculties



http://dhamnagarcollege.org.in/Forms/BestPractices.aspx

are al so engaged for additional support. The extra classes are al so arranged by
the departnents for tinely conpletion of the courses and renedi al classes are
al so arranged by the departnents for slow | earners. The col | ege enphasi zes on
organi sing sem nars, projects, workshops and study tour. The coll ege has al so
taken steps for construction of new classroons. For better care of students,
the proctorial classes have al so been introduced so as to enable the teachers
to have one to one interaction with the students. Teachers are very cordi al
towards the students. Here the student-teacher relationship is simlar to a
parent-child bond. For all round devel opnent of students, the college gives

enphasis on the cultural activities and a career in sports. Students are highly

respectful towards the teachers.

Provide the weblink of the institution

ht t p: // dhammagar col | ege. org.in/ Forns/insDi s. aspx

8.Future Plans of Actions for Next Academic Year

1. To adopt eco-friendly practices in college. 2. To devel op |ICT-enabl ed
classroons. 3. To extend help to the | ocal people during natural calamties. 4.
To create a neditation and Yoga center in the college. 5. To make the library

fully automat ed.
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